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Community Cohesion Policy  
 

Our Vision for Community Cohesion: 

At Uplands Infant School we strive to ensure that the culture and ethos of the school reflects 

the diversity of all members of the school community, where everyone is equally valued and 

treats one another with respect and fairness, regardless of age, disability, ethnicity, gender, 

religion, belief or faith and sexual orientation. Children are provided with the opportunity to 

experience, understand and celebrate diversity. We believe that all children, stakeholders 

and members of our local and global community should be treated with dignity and respect 

at all times and we will not tolerate bullying, harassment or victimisation of any groups of 

individuals. 

We, at Uplands Infant School, expect all members of the school community and visitors to 

support our commitment to promoting equalities and meeting the requirements of the 

Equality Act 2010. We will provide training, guidance and information to enable them to do 

this. 

Rationale 

There is a duty for schools to promote Community Cohesion under the Education and 

Inspections Act 2006. Community Cohesion lies at the heart of what makes a strong and safe 

community. It must be delivered locally through creating strong networks, based on 

principles of trust, and respect for local diversity, and nurturing a sense of belonging and 

confidence in local people. Effectively delivering community cohesion also tackles the 

fractures in society and extremism and radicalisation which may lead to conflict and ensures 

that the gains that communities bring are a source of strength to local areas. Schools are 

central to breaking down barriers between young people and must help create cohesive 

communities. 

What is ‘Community Cohesion’? 

By Community Cohesion, we mean working towards a society in which there is a common 

vision and sense of belonging by all communities; a society in which the diversity of people’s 

backgrounds and circumstances is appreciated and valued; a society in which similar life 

opportunities are available to all; and a society in which strong and positive relationships 

exist and continue to be developed in the workplace, in schools and in the wider community. 
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Community from Uplands Infant School’s perspective: 

For Uplands Infant School, the term ‘community’ has a number of dimensions including: 

 The school community – the children it serves, their families and the school’s staff; 

 The community within which the school is located – the school within the community 

of Highfields in Leicester and the people who live in the local area; 

 The community of Britain – all schools are by definition part of this community; 

 The global community – formed by EU and international links. 

Uplands Infant School’s Strategic Aims: 

At Uplands Infant School, we consider ourselves responsible, alongside parents/carers, for 

equipping our children to live and thrive alongside people from many different backgrounds. 

We believe our school has a key part to play in promoting community cohesion through our 

approach to: 

 Teaching, Learning and the Curriculum: To teaching children to understand others, to 

promote common values and to value diversity, to promote awareness of human 

rights and of the responsibility to uphold and defend them, and to develop the skills 

of participation and responsible action. The curriculum demonstrates an appreciation 

of cultural diversity and challenges prejudices. 

 Equity and excellence: To remove barriers to access participation, offering equal 

opportunities to all children at the highest level possible. We will work towards 

eliminating all discrimination, on the grounds of race, gender, gender reassignment, 

disability, age, religion and belief. The school’s Behaviour and Equality Policies 

promote mutual respect and an acceptance of diversity. 

 Engagement and Ethos: To provide opportunities for children, young people and their 

families to interact with people from different backgrounds and build positive 

relations, including links with different schools and communities locally. 

Uplands Infant School also ensures:- 

 Training for staff and governors on responsibilities 

 That all staff have the knowledge and understanding to be able to promote good 

community relations and to challenge discrimination 

 The promotion of good community relations 

 The development of partnerships 

 That the admissions policy is in line with the Local Authority  

 That all children can access the full curriculum 

 That the Governing Body membership represents the diversity of the local community 

 That there is equal access to education and training 

 That the children’s voice is heard and can effect change, particularly around 

promoting community cohesion. 
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How does Uplands Infant School promote Community Cohesion? 

Our approach includes a range of activities: 

Within the school these include: 

 Fundraising days/events (e.g. Children in Need, Harvest Festival) 

 Visitors from various agencies and community groups to work with the children 

 Encouraging the children’s voice through Student Governors 

 Promoting engagement with parents through parents’ evenings and curriculum 

workshops, community events and fayres, signposting of parent courses, after school 

clubs, website, Facebook etc. 

 Strong links are fostered and encouraged, enabling multi-agency working between 

the school and other local agencies, such as the police, social care and health 

professionals. 

 LA and school admission arrangements promote community cohesion and social 

equality. 

 Promotion of extended services within our school. 

With other schools these include: 

 Collaborative working with other schools (e.g. through Central Group and 

Attenborough Learning Trust) to enable us to share good practice and offer children 

the opportunity to meet and learn from other young people from different 

backgrounds and with other local schools 

 Links with other schools in Leicester  

We also enrich children’s understanding of community through curriculum areas such as: 

 Spiritual, Moral, Social & Cultural Education (SMSC) 

 Health Education 

 Social & Emotional Aspects of Learning  

 Cultural Capital  

 Humanities 

 Assemblies 

 Student Governors 

 Anti-bullying Awareness 

 Fundraising activities 

 School Visits – Places of Worship 

 Extra-curricular activities 

 Harvest Festival 

 Remembrance day 
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Protecting Children from Extremism and Radicalisation (Prevent Strategy 2011 & Prevent 

Duty 2015): 

All schools are required by law to teach a broad and balanced curriculum which promotes the 

spiritual, moral and cultural development of children and prepares them for the 

opportunities, responsibilities and experiences of life. As a school we promote community 

cohesion, a duty first introduced through the Education and Inspections Act 2006. 

At Uplands Infant School there are safeguards against biased or unbalanced teaching and the 

promotion of partisan political or religious views. The school will ensure that practicable 

steps are taken to ensure that, where political or controversial issues are brought to 

children’s attention, they are offered a balanced presentation of opposing views. Under all 

circumstances the children will be protected from extremism and radicalisation in line with 

the Child Protection & Safeguarding Policy. 

Accountability: 

 In our school, we all take responsibility for promoting community cohesion, but the 

following have specific responsibilities: 

o The governing body will seek to ensure that the school complies with 

Community Cohesion guidance 

o The Head Teacher will see that this policy is implemented, that staff are aware 

of their responsibilities and that staff receive appropriate training and support 

in putting the policy into practice. 

o Teaching staff will promote community cohesion 

Monitoring and Review  
 
The day to day monitoring of this policy is the responsibility of the Head Teacher. This policy 
will be reviewed every three years or earlier if considered necessary. 
 
Agreed Date:      May 2019    
Review Date:   May 2022 
 
 
Signed: -----------------------------------                                   Head Teacher 
 


